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The pay scale shaH be (12-month schedule):
2003-04 2004-05 2005-06
Typist & LAN Technician, Step 1 $26,786 $27,590 $28,418
Typist & LAN Technician, Step 2 31,890 32,847 33,832
Account Clerk/Typist 26,786 27,590 28,4 18
Stenographer, Step I 28,066 28,908 29,775
Stenographer, Step2 33, 170 34,165 35, 190
Conlputer Lab Assistant, Step I 18,669 19,229 19,806
Computer Lab Assistant, Step 2 23,773 24,486 25,221
2003-04 2004-05 2005-06
After I0 years - $3,191 $3,287 $3,385
After 15 years- $4,785 $4,929 $5,077
AOCf20 ycnfs - $6,381 $6,572 $6,769
Aftcr 25 y~ars - $7,745 $7,977 $8,21 7
Hannibal Central School s D I ~. G C.
P.O. Box 66
Hannibal. New Vori( 13074
Telephone 315-564-7902
Fax 315-564-7263
8433 06302006
Hannibal Central School District And
Hannibal Assn Educatnl Secretaries AGREEMENT
Hannibal Central School Association of Educational Secretaries
and
Hannibal Central School District
(1) The contract shall encompass the period from July 1,2003 to June 30,2006.
(2) The salary increase for each year shaH be at Jeast 3% or a salary percentage increase to align with
the percentage increase agreed upon by the Hannibal Employees Association.
Anyone hired after July 1, 1995 wi]] be placed on Step I indefinitely.
CaHing substitutes: $3,308 in 2003-04, $3,407 in 2004-05, and $3,509 in 2005-06.
(3) Unit members as of July 1, 1995, upon a 30-day notice, will be granted a longcvity award, based
upon their years of service to the district when leaving the district, according to the following
schedule:
R l!'ed~r1tf ~r[fed to coincidewithsalaryincreaseseachyear.
NOV 2 8 2003
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(4)
(5)
(6)
Total continuous years of district (non.clerical) service toward the longevity award Jor currently
enlployed clerical staff members will be calculated on a 12.month basis. As of March 13, 1996,
the following clerical unit men1bers are credited with the following non.clerical district service.
It will be added to the total years of clerical service as it relates to the longevity award.
Carot Eggleston
Rosenlary Enunons
Dawn Greenleaf
Veronica la Barge
Diane Miller
Marjorie Shortslef
3.4 years
4.6 years
.5 years
3.6 years
.2 years
4.6 years
A unit rnelnber who becomes disabled, as deterrl1ined by the N.Y.S. Ell1ployees' Retirenlent
System and/or Social Security System, will be waived from the 30.day notice.
All full time clerical members are entitled to health insurance to cover hospital and surgical bills.
The Board will pay 92% of the cost of the employee's coverage and 92% of the costs of the
dependents' coverage of the hospital and nledical plan with the stipulation that the employee's
contribution will not exceed $750 contribution toward family insurance or a $500 contribution
toward individual insurance for 2003-04. For 2004-05 the Board will pay 91% of the cost of the
employee's coverage and 91% of the costs of the dependants' coverage of the hospital and
medical plan with the stipulation that the employee's contribution would not exceed $800 toward
family insurance or a $550 contribution toward individual insurance. For 2005.06 the Board will
pay 90% of the cost of the employee's coverage and 90% of the costs of the dependants'
coverage of the hospital and medical plan with the stipulation that the employee's contribution
would not exceed $850 toward family insurance or a $600 contribution toward individual
insurance. The Health Insurance plan shall include a $5.00 co-pay on generic prescription drugs
and a $10.00 co. pay on name brand prescription drugs.
Any unit mell1ber nlay elect to forego either individual or dependent coverage and shall receive a
financial inducement for such withdrawal in accordance with the terms as delineated in
Appendix itA. It
All secretaries eanl annual sick leave at a rate of one (1) day pcr n10nth of employment. This
leave may be accumulated to a maximum of 265 days for 2003-04, 270 days for 2004-05, and
275 days for 2005.06.
Secretaries who retire from service in the Hannibal Central School District and who are members
of the District health insurance plan, may have their accumulated sick leave converted to a credit
that will be applied, until it is exhausted, to the retiree's share of the cost of carrying the health
insurance after retirement. After the credit is depleted, the retiree may continue to carry the
health insurance by making the appropriate payn1ents to the district. It is understood that the
employee's share is 50% of the individual and 65% of the dependents' coverage.
(8)
(9)
(10)
Sick leave will be converted to n credit according to the following fonnula:
Accumulated days of sick leave x Contract salary, final year of clnploYlnent
240
A retiree who, for whatever reason, ceases to be a member of the health insurance plan will
forfeit any unused portion of the credit established by thc above Connula.
In the event a unit member or retired unit member, who served the district for fifteen years, dies
prior to the utilization of all accrued days, and providing further that at the time of his/her death
the unit member has a spouse or other eligible dependent covered by the Health Insurance Plan,
such spouse or other eligible dependent 'may remain a member of such program and utilize the
decedent's,remaining "credit" for prenlium cost until the surviving spouse or dependent dies or is
no longer eligible for membership in the plan or until "credit" is used up. After the "credit" is
depleted, the surviving spouse or eligible dependent may remain a part of the group program
beyond the COBRA eligibility period provided (1) the same is pennissible with the District's
insurance carrier; (2) no premium increase is made to the group as a result thereof; and (3) the
spouse or dependent makes the appropriate premium payments to the District.
I
(7) Each 12-month member of the unit may be granted, at full pay, five (5) days per year for
personal contingencies, none of which will be charged as sick leave. Ten-month employees will
earn four (4) days per year. Personal days may be taken without reason. Unused personal leave
may be accumulated as sick leave. Unit members will be pennitted to carry forth one unused
personal day for a maximum accumulation of six days. Requests for such leave will be made in
writing on the appropriate fonn in each office to the Superintendent, normally in advance of the
desired leave. In emergencies, a written request following the leave is acceptable: Personal
leave will not be granted for vacation or recreational purposes.
Bereavement leave is available for a death in the immediate family. This leave shall not exceed
three (3) days per occurrence and is non-cumulative. Immediate family is understood to include
parent, grandparent, guardian, spouse, child, grandchild, sibling, mother-in-law, and
father-in-law.
Volunteers will be solicited from within the unit for the position of calling substitutes. In the
event that a vacancy occurs, the District shall advertise the opening to all present or retired
members of the unit and make its selection fronl applicants. If there are no volunteers from
within the unit, other alternatives will be reviewed and evaluated by the District for possible
implementation. If the District does not implement an alternative, the position shall be assigned
to the Middle School Assistant Principal's secretary until the District employs a new pennanent
unit member. The position shall then be assigned to the new unit member.
The District shall compensate members of the unit for hours worked beyond the forty (40) hour
week. Compensation will be at a rate of one and a half times the employee's regular computed
hourly wage. The employee's computed hourly rate is detemlined by annual salary/2080. All
overtime hours must be approved in advance by the en1ployee's inln1ediatc supervisor who will
notify the superintendent.
(11) Individuallnclnbcrs of the unit nlay volunteer to participate in Hannibal Central School's Dcnlal
Insurance Program. All costs of the program will be the responsibility of the individual
members participating.
I
(12) In the event that the district had to use more than the allotted nun1ber of snow days, and the unit
members had worked full days and/or used siek time, and/or personal time during the allotted
snow days,' and it is necessary for the district to add on session days, the secretarial group would
have the option of:
1. Work for equal vacation time to be taken at a later date
2. Not work
(13) The retirement plan for unit members will be 75i.
(14) The district will pay for unit members' attendance at one of the two Oswego Educational
Secretaries' Association Dinner Meetings each year.
The above constitutes the entire agreement between the parties for the stated contract period.
Representatives, HCS Associatiol
of Educational Secretaries
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Hannibal Central School
P.O. Box 66
Hannibal, New York 13074
Telephone 315-564-7902
Fax 315-564-7263
Definition of the Work Day for the
Hannibal Central School Association of Educational Secretaries
From September through June, the workday tor n1clnbcrs of the Hannibal Central School Association of
Educational Secretaries will be from 8:00-4:00, with up to a half hour variation detennined by the
building adluinistrator, not to exceed eight hours per day. The workday for July and August will be from
8:00-2:00 or 9:00-3:00.
During the school year, two I5-minute breaks will be allowed, with one in the morning and one in the
afternoon. A 35-minute lunch will be allowed for all workdays. One IS-minute break will be pennitted
in the summer months.
Minor variations will be allowed if approved by the supervisor.
Unit members are expected to provide coverage of offices during business hours, which may call for
staggered lunch times or starting and ending times. Exceptions will be made on superintendent
conference days and snow days.
